
• EURAXESS Start-up Hub

• Researcher Careers beyond Academia

• Researcher Careers in Academia 

• Supporting Talent Circulation

• EURAXESS Science4Refugees Hub

EURAXESS Hubs



EURAXESS Start-up Hub

https://www.euraxess.rs/serbia/euraxess-

startup-hub-digital-toolkit



EURAXESS Start-up Hub

◦ EURAXESS Startup Hub Group Study Visits 

engaging EURAXESS members (specifically career 

development centers) in knowledge exchange on the topic 

relevant for startup careers

◦ EURAXESS Startup Hub Academy – series of webinars (for 

students)

◦ EURAXESS Startup Hub networking event (for EURAXESS 

centres)



Research Careers beyond Academia

https://www.euraxess.es/spain/euraxess-researcher-careers-

beyond-academia-digital-toolkit



Research Careers beyond Academia

◦ REBECA mentoring programme at European level 

(international pairs) – further engagement of industry

◦ Career exploration programme (community of practice or 

peer groups)

◦ Simulations: Activities to experience different careers 

beyond academia and professional profiles

◦ Career fairs – matchmaking events; 

– Short internships in non-academic environments

– Intersectoral dialogue to discuss/understand HR policies of 

highly skilled professionals in non-academic environments



Research Careers in Academia

https://www.euraxess.gr/greece/talent-

management-hub



Research Careers in Academia

◦ Assisting PhDs and PostDocs for them to have a clear 

view of their ways into the future – career counselling, 

training, skills, finding funding, gender equality, etc.

◦ Integration initiatives including socio- and labor integration 

of researchers and their families, dual career, work-life 

balance, etc…

◦ Offering more service to female researchers - improve 

their employability



Supporting Talent Circulation

Scope: mobility and relocation support for mobile researchers 

 To facilitate attracting, welcoming, integrating and retaining of 

researchers in the European Research Area (ERA)

◦ Explore the ways how the extensive practical experience in the 

area of research mobility support accumulated in the network can 

be used to support research institutions, policy makers and other 

stakeholders in developing more effective talent circulation 

strategies and policies. 

◦ Contribute to the overall goal of presenting the ERA and its 

individual members as attractive research destinations offering 

supportive environment to research talents and their families.



Supporting Talent Circulation

◦ Explore push and pull factors for researcher’s mobility on 

national policies and measures to attract and retain research 

talents

◦ Introduce to researchers various national research landscapes, 

fellowships and labour market opportunities (in academia and 

beyond) and available integration support

◦ Engage and support EURAXESS network member in further 

development of advanced services supporting attracting, 

welcoming, integrating and retaining of researchers

◦ Explore and implement in various environments and setups suitable 

fit-to-purpose networking supporting integration of researchers 

and their families

◦ Reinforce EURAXESS Network members in identification of 

persisting hurdles in international mobility and communicating 

these findings towards policy makers



EURAXESS Science4Refugees Hub

https://www.euraxess.at/austria/guide-labour-

market-integration-refugee-researchers



EURAXESS Science4Refugees Hub

The S4R Hub should:

◦ Provide specific services to Refugee Researchers and/or R&D 

organizations that host them and support social and labour market 

integration of the Refugee Researchers and their families

◦ Secure cross-border collaboration of local networks active on the specific 

topic

Activities:

◦ Improvement on the existing portal presence of the initiative 

◦ Science4Ukraine

◦ Communication with the target groups (Refugee researchers, NGOs, local 

authorities, employers, network staff)

◦ Interconnect with other hubs, e.g. Research Careers beyond Academia: 

Short internships in non-academic environments | Research Careers in 

Academia: orientation training for refugee researchers)



Zeit zur Vertiefung  Brain Walk

Fragen

Zu diesem Hub habe ich folgende Ideen/Wünsche…

Was wäre für meine unmittelbare Arbeit interessant?

Was wäre für meine Organisation/Kollegen anderer Abteilungen interessant?

Setting – drei Räume zur Auswahl, zwei Durchgänge à 15 Minuten

• Start-up & Careers beyond Academia

• Careers in Academia

• Talent Circulation & Science4Refugees



Kontakt

>> www.euraxess.at

Fragen, Anregungen?

ylva.huber@ffg.at

verena.katscher@oead.at

lil.reif@ffg.at 

maria.unger@oead.at


